
 
 

LUTHERAN WORLD FEDERATION UGANDA PROGRAM 
DEPARTMENT OF WORLD SERVICE 

Child Protection Code of Conduct Declaration: LWF Uganda Staff 
And Consultants  

 
Lutheran World Federation (DWS) Uganda program commits itself to creating and maintaining an 
environment which promotes its core values and prevents abuse and sexual exploitation. LWF 
employees, volunteers and visitors are expected to contribute to building a harmonious workplace 
based on team spirit, mutual respect and understanding. All employees, volunteers and visitors 
are expected to uphold the dignity of those we serve by ensuring that their personal and 
professional conduct is of the highest standard at all times. All staff of LWF must sign up to and 
abide by this Code of Conduct - both within working hours and outside of working hours.  
 
The Code of Conduct relates to the fulfilment of children’s rights and the protection of children. If 
LWF staff breaks the code of conduct or the standards it requires, disciplinary action (including 
potential contract/ MoU termination) may be taken. 
  
As an employee/volunteer/visitor/consultant, of LWF, I will promote its values, principles and 
protect its reputation by:  

 Adhering to the UN Convention on the Rights of the Child with the belief that abuse of a 
child is an abuse of their rights.  

 Maintaining the highest standards of ethical and proper personal and professional conduct 
which means: I will not behave in a way that breaches this Code of Conduct, and 
undermines my ability to do my job or is likely to bring LWF in Uganda into disrepute. 

  Ensuring that that matters related to Child Protection are handled confidentially.  

 Reporting, as soon as is possible, any matter that breaks this Child Protection Code of 
Conduct.  

  Ensuring that a culture of openness exists to enable any concerns to be raised and 
discussed so that poor practice and protection concerns do not go unchallenged.  

 
I will not:  

 Hit or otherwise physically assault or physically abuse children, including as a means of 
discipline or punishment;  
 

 Act in a way to embarrass, shame, humiliate or degrade children or otherwise perpetrate 
psychological and emotional abuse of children;  
 

  



 
 

  Use language, make suggestions or offer advice which is inappropriate, offensive or 
abusive;  
 

 Discriminate against or show prejudice between children on any grounds such as: race, 
gender, culture, language, disability etc, or show differential treatment or favor to 
particular children to the exclusion of others;  
 

 Develop physical or sexual relationships with children (persons under age 18) or any 
young person within LWF programme;  

 Develop relationships with children or act in ways which could in any way be deemed 
exploitative or abusive or place a child at risk of abuse;  

 Behave physically in a manner which is inappropriate or sexually provocative;  

 Be alone with a child/children with whom LWF is associated, including: in a car, 
overnight, at workplace, at home, or at child’s home;  

 Condone or participate in behavior that is illegal or unsafe;  

 Hire or employ children in any role, including domestic work.  
 

This is not an exhaustive list and staff of LWF should avoid all actions and behaviors that 
may constitute poor practice or potentially abusive behavior. 
 
“LWF in Uganda does not accept any form of violence against children and implements a 
zero tolerance approach”  
 
Declaration  
In relation to LWF in Uganda’s Child Protection Code of Conduct,  
“I, __________________________________, have received, read and understood the Child 
Protection Code of Conduct.  
 
I agree with the rules contained therein and accept the importance of implementing child safety 
practices while working with LWF in Uganda.  
 
I declare that I have been given every opportunity to discuss the Child Protection Code of 
Conduct with the Management Team.  
 
I declare that I have no criminal convictions relating to offences against children.  
 
I understand and agree that non-compliance with the above shall be taken seriously. This will 
involve a thorough investigation and referral of cases to the police and/or social services if child 
rights’ laws have been violated.  



 
 
 
I declare that I understand and agree 
to comply with all terms.”  
 
Name:       ____________________ 
Signature: ____________________ 
Date: ________________________ 

 
 
 
 
  

 
 


